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Abstract

This paper investigates the role of trust and support of leadership in building of employees'
commitment. The data were collected in a sample of employees of general office for education
at Karballa province. The results show that supervisor trust and leadership support are positively
related and affected to organizational commitment. Many of statistical tools were used in this
research, as Chronbac Alfa, Confirmatory Factor Analysis, means, standard deviations, Pearson
correlation coefficients, and multi regression analysis. At the end, conclusions and
recommendations were showed and discussed.
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Root Mean Square Error of Approximation (RMSEA)
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(Fryxell & Wang (Multi collinarity) 4Sde 2 ga 5 aaay Ji2y 138 5 (0.60) Jstati ol Il ¥ @l el o) i)
.,1994)

33y (A Il )Y Clabae Ll 28 ¢ Gaaddl Gl jdl (Initial SUpPOrt) (sl ae s i adad SN (a3l L)
L sl G yartie o A giee A0

2) Jsa
(N=122) ) &l piiial 4 jlaal) él.é\) oY) g Abead) ol gY) g cdals Y1 48 gdaa

Study variables 1 2 3
PSS 1
ST 485 ** 1
ocC S75**  461** 1
Summary statistics
Number of items 4 4 15
Mean 3.11 3.22 3.07
Standard deviation 1.27 1.03 1.12

Note. Two-tailed tests of significance were used.
**p <0.01; *** p <0.001.

Hypotheses testing <bua Al JLEd) sl

(B) Lix Juabas ey (6315 (A 5Y) it )l A il LAl alsll (MRA) 2aniall lass¥) Jalas (2) Jsaadl el
@il aeall e (ge JS Gn ) ClBe Jsa (R2) pesdill Jalaa s 4 gusnal) (F & T) Ay ¢ Ay jlma) e 5 4 jlndl)
s VS 5 aaiil) o) FIV yurile g Aol A8
S Lz 8

ey (PSS) sl acall juaie gyl A8y Aalad) A jlaall e 5 4 bl (B) Ui aif 01 (3) Jsaa (8 Laadl
G I8 A sinall (Y (% 1) (5 simae e Ay gina i dBe 25a 5 M 3 (0.569; 0.461) 4xlldl (OC) (oenkaill o) 531Y)
(5.678) ALl & suadl) (1) dasiy 2alal) (Sig.= 0.000) (1- %1)
A0 Ay i -

iy (ST) Anall) A& juate oy bl A8y dcalall A jlnall yie 54 Sl (B) Lin sl o (3) dsaal) el
G J8 A il (Y (% 1) 55 die &y gina L5 ABDNe 25a 5 ) 2 (0.282; 0.250) 4xl) (OC) (saudaill o) 31Y)
((3.073) ALl & suadl) () dasiy 2alal) (Sig.= 0.003) (1- %1)

(%1) s sima die (36.501) 4l 5 73 sill 134 ania (Sig. =0.000) 43 sixa (F) dad clS 38y il (3laty Lasd
dad Lol ¢ Ailbiaa¥) Aalil) (e daatiall Jladll jlasi¥l 23 gad Allall &y el 5 580 e Ja laa (1- %1) o J8 Y
A 5 oLl a2y Ayl Al isall ) ppriall asen Ol (i Las (%0 37) sy 288 (R2-ad]) Jasall aponil) Jaloe
5522 (% 63) Bl s ¢ eankaiil) ol 3V snia (5 siase 8 Alalall Gl sl e (%6 37) i o) caeUaiad (430800
Al pall Zhgal) AAAN e g Al dal e

(3) I
Multi Regression Analysi$§
Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t Sig.

1 (Constant) .384 .330 1.165 .246
PSS .569 .100 .461 5.678 .000
ST .282 .092 .250 3.073 .003

a. Dependent Variable: OC, Adjusted R Square = % 37, F = 36.501 (Sig. 0.000)
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