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Abstract:

The research aims to demonstrate the role of green human resource practices
represented by some of its dimensions, namely (green training and green
assessment) and strategic talent management (attracting talent, managing talent
performance, developing talent, and retaining talent).

Therefore, the topic takes great importance as it is concerned with a relatively
recent topic, which is green human resources and how it can attract academic
talent. The research also identifies the relationship between the dimensions of
green human resources and talent management.

An analysis of the data obtained from the researched field was carried out using
the statistical program (SPSS) and the diagnostic description of the variables
was extracted, as (45) questionnaires were retrieved out of (50), and
conclusions and suggestions for the research were reached to achieve the
greatest benefit.

Key Words: green HR practices (green training and green assessment), and
talent management (talent acquisition, talent performance management, talent
development, and talent retention).
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2 0.0514 0.14907 2.9 - - 2.2 97.8 44 X14
1 0.0000 0.14907 2.9 - - - 100 45 X15
0.1542 | 0.119256] 2.92 6.6 98.68 lad) Jaxdl

dsa Ol 8 Laniall Al 8 (e ) llin o) ek (3) od) dsra lihase DA (4
(0119256) 3| E ub;.\L (292) o)laka ‘fl.ma BEUFPREIN) a9 A gall Glagiw) Cilyaatia
O 3 (X12,X15 )lpsiniall sl ¢(0.1542) oplaie CDia) Jaleas

Uiy
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alag) Ao paty 2 ((X15) 5 (Rl ksl & Jeall Guasall D3Y) e BASH Gang) e
Oazal alaal e a5 Lae Lill 2) U8 e Bl SV aa (Lpgal) ollaiicd (8 Lginaw LS
A gal) il

(4) a2 Jdo>
£ 81a) el (glunall Cilai¥y Lubuad) ol g1y Ay 1,0l culas) sl iy Chuay

Siganall (ylasal) Q,A dan gal)

Laa¥ DY) dof (@lae il Sl L sy alae G
% | o % < %
2 | 0.0718] 0.20841| 2.9 - N 4.4 2 95.6 | 43| X16
1 0.0000|  0.0000 3 - - - - 100 45|  X17
4 | 0.2605] 0.62523| 24| 6.7| 3| 40.0| 18 53.3 | 24| X18
3| 0.2514] 0.65366| 2.6| 89| 4| 222| 10 68.9 | 31| X19
1 0.000 0.000 3 - - - - 100 45]  X20
0.23348  0.2974 | 2.78| 3.12 13.32 83.56 alall Jans
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3 0.0869| 0.25226 2.9 - - 6.7 3 93.3 42 X21

4 0.1235| 0.35817 2.9 2.2 1 4.4] 2 93.3 42 X22

2 0.0718] 0.20841 2.9 - - 4.4( 2 95.6 | 43 X23

1 0.0514| 0.14907 2.9 - - 221 1 97.8 44 X24

1 0.0514| 0.14907 2.9 - - 221 1 97.8 44 X25
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dsa Olagall & daniall Al Jd e ) llia o seda (5) od) dsrs Clibre DA (e
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3 0.1138| 0.33029 2.9 2.2 1 2.2 1 95.6 | 43 X27
1 0.0514| 0.14907 2.9 - - 2.2 1 97.8 44 X28
1 0.0514| 0.14907 2.9 - - 2.2 1 97.8 44 X29
2 0.0718] 0.20841 2.9 - - 4.4 2 95.6 | 43 X30
0.08044) 0.2334 2.98 2.88 3.08 96.48 aladl Jaed]
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Lo gall 3)laly ¢lpuadl)
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bl (5roatia ST Asgias Jalih)l A8e dgag yglay (G2 (7) a8y Joaad) lidasa i 4
(0-82) R 4V (S (ggionall Ao Laagall 5))) 5 (AN (ggicnad) o eyt duyiall 3 ))sall)
O Aagine AN g3 ABke dgag o pais A gV drcapdl) Jii ey dulad) ADke ay

(0-01) Ligina (s5inne 2adS (gginaal) o asall 53y elpiadllin il 3lsall cilsjlas

e gl 5y elymdll Loyl 3jlsall Cilesslas (o digina il ABDe 2gag Al duajll -2
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Llsaall | dpuadlll Lgaall | Lsadl | By Bo

0.625| 2.423| 8.372| 7.3141| 70.060 | 0.668| 1.002 QL gall 5yl
N=45 df(43,1) P< =0.01

A0 o il el " ol ) e ) A Al daa il Dladl 3Dl s3a (jsadas s
(8) Jsaall (e ey 3 " spgall B)la] 8 Lgilyuria ANy ehpcadd) dapdall 3lsall ilisjlaal o gins
e OB 128 e Jiing cdngall Bl 3 shumdl) dysll lgall ilesjlaal gpina AL 25n9
AL Al ganl) Lgiad (pe ST a3 (70.060) dsdllly sl (F) dad acs PDa
(R?) apasall Jabea ey 3 ¢(43¢1 )8 inpass ((0.01) Lsina (g5ine an (7.3141)
Ol 8 elyadd) uyid) )l lasylan oyt Lstgal) 513 (e (0.625) 4 alall #3588
o e Ju 3 (0-668) gslw 52l (By) syl Jalas dad @lly j3ay 3 cdladyally el
Lpdall Hlgall Dlajlas o Baalg Bang jox0 daits oo dahalls il Glaal) (8 daasall 53] (e
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Ly sl ylgal Slalen lay) (o Wil aanl 4 giae 550 L 8le 2 ag 28N 4y eyl -3
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LadAW) avillfladll Ca il
Al | iyl | g [ P T
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(10) a8 Jga
T F i) Al sl @ S
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Al gaall > | Al gaall > | B B
SPRE SPWERY SPRE SPWERY 1 o sl

0.682| 2.423 9.485 3.8283 | 89.964| 0.759| 0.764| dasa Glagial
0.434] 2.423 5.680 3.8283 | 32.260| 0.568| 1.195 dasdleld 5
0.599| 2.423 7.95 3.8283| 62.648 | 0.675| 1.017| sl ek
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AN il el " gl ) e ) Al Al G HLas) Al o38 (jgacas sy
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