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Abstract: 
The aim of the research is to know the impact of trustworthy leadership on job immersion 

through organisational citizenship behaviours as a mediating variable from the point of 

view of nursing staff sample in a number of major governmental hospitals in the Gaza 

Strip. To achieve the objectives of the research, the descriptive approach was used, and the 

target research community consisted of (1259) male and female nurses from the three major 

hospitals in the Gaza Strip. A questionnaire was distributed as a research tool to a random 

stratified sample of (294) individual, where (274) questionnaires were retrieved with a 

recovery rate of (93.1%). The research found a set of results, the most important of which 

are: There is an indirect effect of trustworthy leadership on job immersion with 

organisational citizenship behaviours as a mediating variable. The research recommended 

improving the transparency of the relationship between the leader and subordinates so that 

organisational citizenship behaviours can be developed and job immersion can be 

enhanced. 

Keywords: trustworthy leadership, job immersion, organisational citizenship behaviours, 

internal ethical perspective 
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( انتانية:Moore،  2003يعادنة )  
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 حيث:

Z  :انقيًة انًعيارية انًقابهة نًستىي دلانة يعهىو )يثلًا :Z=19.6  0.05نًستىي دلانة ). 

m :يثلًا( 0.05: انخطأ انهايشي: ويُعبَّر عُه بانعلاية انعشرية) 

 يتى تصحيح حجى انعيُة في حانة انًجتًعات انُهائية يٍ انًعادنة:
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 ( َجذ أٌ حجى انعيُة يساوي:1تًثم حجى انًجتًع، وباستخذاو انًعادنة ) Nحيث 
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(3) 

 

ًُعَذّل ب N  =465حيث أٌ يجتًع انبحث  ( يساوي:2استخذاو انًعادنة )، فإٌ حجى انعيُة ان

n
ًُعَذّل   = ان

294
13841259

1259*384


   

استبانة 492وبذلك فإن حجم العينة المناسب في هذه الحالة يساوي 
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وانتي تشير يعُىية انبعذ  90905 )حيث يستىي انذلانة أقم يٍ 0901** رات دلانة إحصائية عُذ يستىي 

 وانًحىر(
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