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120

(OCAI)

OCAI

(CFA)

OCAI

1001900s16

% 46500Fortune

(Cameron & Quinn, 1999)

(OCAI)
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(Prerequisites for Success)

20Southwest 

Airlines Wal-MartTyson FoodsCircuit CityPlenum Publishing

(Cameron & 

Quinn, 1999; 2004)

(Fralinger & Olson, 2007)

(Cameron & 

Quinn, 1999) 

(OCAI)

 (OCAI)

 

(OCAI) 

 
 

 

(ASHE, 2003)

                                                
1 Southwest Airlines (21,775% return), Wal-Mart (19,807% return), Tyson Foods (18,118% return), Circuit City (16,410% 

return), and Plenum Publishing (15,689% return). 
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LISREL

The Organizational Culture 

Assessment Instrument (OCAI)

(10000)

Roman-Velazquez 

(2005: 74)Yeung, Brockbank, and Ulrich (1991)(OCAI)

(Cameron & Quinn, 1999)

(dominant characteristic)

(Organizational Leadership)(management of employees)

(organizational glue)(strategic emphases)

(criteria of success)

100

746

566180 

(Kergcie & Morgan, 1970)
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nNP(Kergcie & 

Morgan, 1970)0.5d0.05

X23.8410.95

254(1)

746 0.5 0.05 3.841 254 

(2)

(1)

6023.6 13 10 23 

173 68 48 20 68 

20 7.5 5 2 7 

93 36.6 22 14 36 

96 37.5 23 14 37 

58 22.5 14 8 22 

44 17 11 6 17 

31 12.5 9 4 13 

8 3.5 3 1 4 

39 15.4 11 4 15 

28 11.5 8 4 12 

746 254 

(Hair, et al., 1995)

(SEM)(CFA)

1005

24*5120
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(Marinova, 2005)

"An organizational culture perspective on role emergence and role enactment" 

(OCAI)

(Widjaja et al., 2007)

 

"The types of organizational culture of middle-sized restaurants in the 

 Netherlands" 
 

(OCAI)

(OCAI)

2008) (Nummelin,

"Measuring organizational culture in Construction sector" 
 

600

(OCAI)

2007)Loy & Mujtaba, -(Chin

 

 "The influence of organizational culture on the success of knowledge 

management practices with North American companies" 
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OCAI

14249

 

Concept of Organizational Culture

(Brown, 

2000)

(Park, Ribiere & Schulte, 2004: 106)

(Bennett, 2006)

(Newstrom & Davis, 

1993)(Friesen, Farquhar & Hughes, 2008)

(Gerstner, 2002)

(Newstrom & Davis, 1993: 58)

(Deshpande & 

Webster, 1989: 4) 

(Boan & Funderburk, 2003: 2)

(Bennett, 2006: 17)

(Ravasi & Schultz, 2006: 437)

(e.g., Deal & Kennedy, 2000a; Kotter & Heskett, 1992; 

Schein, 1997)
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(Deshpande and 

Webster, 1989, p. 4)

 

(Schein, 

1992:12) 

 

” (Robbins, 1998, 595) 

 

(McManus & Loughridge, 2002:321) 

(Schein, 1997; 1999)

(Artifacts) 

(Roman-Velazquez, 2005: 69)

(Ott, 1989)

(Bennett, 2006: 4)

(Roman-Velazquez, 2005: 69)

(Bennett, 2006)

(Roman-

Velazquez, 2005: 69)

(van Maanen 

and Barley 1985)

(Bennett, 2006)

 

 Approaches of organizational culture measuring 

(Newstrom & Davis, 1993)

(Kaiser& Keiner, 2007)

(Newstrom & Davis, 1993)

(Qualitative Approach)

(Delobbe, Haccoun & Vandenberghe,2000)

(Roman-
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Velazquez, 2005: 71)

(Denison, 1996)(Delobbe, et al., 2007)

(Marinova, 2005: 131)

(Delobbe, et al., 2007: 3)

(Marinova, 2005: 131)

(Roman-Velazquez, 2005)

(Delobbe, 

et al.,2007: 3)

(Marinova, 2005: 131)

(Sackman, 1991)

( 3 )

(3 )

1 

The 

organizational 

culture profile 

(OCP)

O‟Reilly, 

Chatman, and 

Caldwell (1991)
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2 

The 

Organizational 

Culture 

Inventory

(OCI)

Cooke & Lafferty 

(1986)

 

 

 

 

3 

Goffee and 

Jones 

 

       Goffee and 

Jones (1996)

 

 
 

 
 

 

4 

Denison

Denison and 

Mishra (1995)

 

 

 

 

 

 

5 

The 

Organizational 

Culture 

Assessment 

Instrument

(OCAI)

(e.g., Quinn & 

Rohrbaugh, 1981; 

Quinn & 

Kimberly, 1984; 

Cameron & 

Ettington, 1988; 

Cameron & 

Freeman, 1991)

 

 

 

(OCAI)

(e.g., Quinn & Rohrbaugh, 1981; 

Quinn & Kimberly, 1984; Cameron & Ettington, 1988; Cameron & Freeman, 

1991)(CVF)(The Competing Values 

Framework) Quinn and Rohrbaugh 

(1981)(CVF)
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(e.g., Cameron & Freeman, 1991; Quinn & 

Spreitzer, 1991; Denison & Spreitzer, 1991; Zammuto & Krakower, 1991)

Chin-Loy and Mujtaba (2007: 15)

Cameron and Freeman 

(1991)(CVF)

Jung (1923)(CVF)(Quinn & Rohrbaugh, 

1983)Denison and Spreitzer (1991: 3)

(Quinn & Hall, 1983)(Quinn & Cameron, 

1983)(Quinn, 1984)

(OCAI)

Kim S. Cameron and Robert E. Quinn

(Cameron & Quinn, 1999)

(dominant characteristic)

(Organizational Leadership)(management of employees)

(organizational glue)(strategic emphases)

(criteria of success)

100

( 1 )

(Denison & Spreitzer, 1991)

Cameron and Quinn (1999)

Clan Culture

(Miller,2004:36)

(Quinn & 

Rohrbaugh,1981:128)

(Denison & Spreitzer, 

1991: 5)

Adhocracy Culture

(Miller,2004:37)
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(Brooks,2007:29)Denison and 

Spreitzer (1991: 5)

(Widjaja, Eringa & Gehrels, 2007)

Market Culture 

(Parker & Bradley,2000:128-129)

(Brooks,2007:30)

(Denison & Spreitzer, 1991: 

6)

Hierarchy Culture 

(Miller,2004:40)

(Denison & Spreitzer, 1991: 6)

  1 
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    The Competing Values Framework, Cameron and Quinn (1999: 32) 

 

(e.g., Cameron & Freeman, 

1991; Quinn & Spreitzer, 1991; Denison & Spreitzer, 1991; Zammuto & 

Krakower, 1991)

(Cameron, 2004)
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(OCAI)

100( 2 )

(Cameron, 2004)

( 1 )

2
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A20B20C37D

( 1 )

(Cameron, 2004)

(Cameron, 2004)

Clarifying meaning

Identifying stories

Determining strategic initiatives
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Identifying small wins

Measures and Milestones

Communication and symbols

Leadership development
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(OCAI)

ABCD

(OCAI)100

(OCAI)

( 4 )(OCAI)

(094-

0.75)(0.75)(Nunnaly & 

Bernstein,1994)

(4)

 

4 

(Cameron & Quinn, 

1999) 

 

DC 0.87 

4 OL 0.94 

4 ME 0.75 

4 OG 0.77 

4 SE 0.84 

4 CS 0.81 

24 OCAI 0.84 

(Structural Equation Modeling) (SEM)

(MacCallum & Austin, 2000)
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Confirmatory Factor Analyzes(CFA)

(Hewitt, et al., 2004)

Latent Variable

(LISREL)

(5 )

( 5)

x
2 

df 5 

Goodness of Fit Index (GFI) 0.90 

Normed Fit Index (NFI) 0.90 

Comparative Fit Index (CFI)0.95 

 

Root Mean Square Error of Approximation 
(RMSEA) 

0.08-0.05 

(Chan et al.,2007)

(OCAI)

(DC)

(3)(4)

(0.40)
(Costello& Osborne,2005)

(OL) 

(4)(4)

(ME) 

(5)(4)
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(OG) 

(6)(4)

(SE) 

(7)(4)

(CS) 

(8)(4)

( 6 ) 

(55.3)(5.3)

 (3)شكل 

 يمنتس لبعذ الخصائص المهنمورج القيا

 

 (4)شكل 

 س لبعذ القيادة التنظيميتنمورج القيا
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( 6 )

N MinimumMaximumMeanS.D.

A0.000 25.000 10.2232 12.3456 

B0.000 15.500 5.2851 9.6743 

C5.000 45.000 29.1711 10.2563 

D15.000 100.000 55.3201 6.9985 

100.000 

                                                
 ستخراج تم انحصىل عهى انمتىسط انحسابي من خلال جمع الابعاد انستة انمتعهقة بانبذيم انمعني ومن ثم قسمتها عهى ستة نكم فرد، وبعذ رنك يتم ا 4

 هزه انقيم نكم الافراد ومن ثم قسمتها عهى مجمىع الافراد عينة انبحثمجمىع 

 (7)شكل 

 س لبعذ التركيز الاستراتيجينمورج القيا

 

 (8)شكل 

 نجاحس لبعذ معيار النمورج القيا
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A20.000 100.000 52.7601 16.9643 

B15.500 75.000 24.7445 10.5643 

C 0.000 35.000 16.7321 8.0674 

D0.000 15.500 5.7632 8.9963 

 100.000 

A10.2B5.3C29.1D

55.3

A52.8B24.7C16.7D

5.8

(  6)

(  )A10.2

B5.3C29.1D55.3

(Four-Quadrant Plot)( 9 )

(D)

( 6 )

A52.8B24.7C16.7D5.8

(  10)(A)
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( 9 )

(  11)
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( 10 ) 

( 11 )
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(Cameron, 2004)
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