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Abstract

The aim of this research is to investigate the effect of the human resources
roles on the excellent performance from the point of view of the members of
the college council, the purpose is to investigate a theoretical frame to the
main variables of the study, as well as investigate a practical frame based on
(100) of university leaderships in a sample of colleges of the middle
Euphrates universities(Al-Qadisiyah, Karbala, Kufa). The human resources
roles as an independent variable had been expressed in the four dimensions
(Strategic partner, Change agent, Administrative expert, Employee
champion), while the excellent performance as a dependent variable had been
expressed in five indicators of business resulete (Student learning and process
outcomes, customer-focused outcomes, workforce-focused outcomes,
leadership and governance outcomes, budgetary, financial and market
outcomes) introduced by the Baldrige program for performance excellence,
version (2011-2012).

we concluded that there is positive correlation effect relationship between the
human resources roles and excellent performance. The study concluded a set
of recommendations in concern to its topic, such the need for colleges to
allow administrators human resources participate in the formulation of the
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strategy of the college, and work on its implementation through in the
formulation of the human resources are consistent with the strategy of

departments, and the college That works to achieve the goals of the college.
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33.0 46.0 14.0 7.0 0 Percent
5 i | g8 914 3.95 30 43 20 6 1 Frequency | WOFO3
30.0 43.0 20.0 6.0 1.0 Percent
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2 & | Gl .809 4.05 31 47 18 4 0 Frequency | WOFO7
31.0 47.0 18.0 4.0 0 Percent
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32.0 48.0 15.0 5.0 0 Percent
e Gl .736 4.0000 250 364 131 46 9 Frequency | WOFO
313 45.5 16.4 5.8 1.1 Percent
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30.0 50.0 11.0 7.0 2.0 Percent
9 M | Gul .956 3.93 26 54 10 7 3 Frequency | LEGO2
26.0 54.0 10.0 7.0 3.0 Percent
2 M | Gul .818 4.09 33 48 14 5 0 Frequency | LEGO3
33.0 48.0 14.0 5.0 0 Percent
3 & | Gl .856 4.07 32 50 12 5 1 Frequency | LEGO4
32.0 50.0 12.0 5.0 1.0 Percent
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30.0 55.0 12.0 3.0 0 Percent
4 & | Gl .926 4.03 34 44 14 7 1 Frequency | LEGO6
34.0 44.0 14.0 7.0 1.0 Percent
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32.0 42.0 15.0 11.0 0 Percent
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31.1 47.2 13.8 6.6 1.3 Percent

BUY) s 4at daSlall g Bl il any Ao ey caws ) Badl odlel Jaadl (g
(5)88l Cilias 385 ((7408) (5 ke <8l 2l 5(4.002) o)a (loa Jani 1 &85 e Aola) (5 hean
(Leialhs pa 20 283a) 5 jpaal) dand) 58 (5 syl 5 (AMAY) Jalaill) dualadl 5 22l 138 aua
Clla) b Wle Lol Sy (720) ke il adl s (4.12)0 Miey (obs Jany Jef e
e (s st BLEY) sad 4ati s Eal sda o cilblay) caad b Loagl Jaadli g cduanl) Aiie o aY)
Aplaall 3 sdially aaill 40SH aa8 Lo Llle ) Aalaiall g (8)3 8l Cilan (s B ad e
Gl ails (380)al (e Jawy (ol o (o) sl i3 jpeall Cile 5 pdall ClanaY
Boal o2 e el ot CulS 85 Gl e 3 AV Slla) L alantV) Gan (942) s lxa
; A8 e s (5 gluay 5 BLEY) saiaad
Dbl agile) yar (s liey I 8 Cplaal) o laay) Cha gl mlE e oy Aagiil)
. peiDlelad 4S84 5 5il) o AEDIAY)

101 VP CECP Ry W Sy WA PSR TP Y



2016 Jaiwad 3 3ckalt 18 clomalt —  Jaadbaai®¥W1g (sl a¥1 sslall rcwlE Jaloxe

:(BUFIMA) 4.8 geall g dullal) geiliil) g 43 3) gl il -5
ol 5 Ay jlamall a1 i) 5 dlaadl Ll Y1 (e Diad Lgaai g &l SN (13) Jsandl zeaa sy
A g g Al i) 5 A ) gl eilis 2y il 538 (g 38 S Apanl 5 L) sinsa s LY
Alall ealiil) 5 45 ) sall il e ) 3 e Clla YL dalad) L 5 @l 1S3 (13) Jsas
48 gl

b&‘
Qi §i | (5 sie g Gyl | Ll L &8 Y
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1 & e &) .887 4.02 31 48 14 6 1 Frequency | BUFIMAL
31.0 48.0 14.0 6.0 1.0 Percent
4 & Gl 1.032 3.92 30 48 9 10 3 Frequency | BUFIMA2
30.0 48.0 9.0 10.0 3.0 Percent
2 e | g .957 3.95 29 49 12 8 2 Frequency | BUFIMA3
29.0 49.0 12.0 8.0 2.0 Percent
5 & | G 1.019 3.85 31 36 21 11 1 Frequency | BUFIMA4
31.0 36.0 21.0 11.0 1.0 Percent
2 i | G4 1.038 3.95 36 36 17 9 2 Frequency | BUFIMAS5
36.0 36.0 17.0 9.0 2.0 Percent
3 & | G 941 3.94 31 41 20 7 1 Frequency | BUFIMAG6
31.0 41.0 20.0 7.0 1.0 Percent
5 iy | gl .978 3.85 25 48 17 7 3 Frequency | BUFIMA7
25.0 48.0 17.0 7.0 3.0 Percent
8 i | G4 .993 3.77 23 45 21 8 3 Frequency | BUFIMAS8
23.0 45.0 21.0 8.0 3.0 Percent
7 & | G 921 3.80 20 52 18 8 2 Frequency | BUFIMA9
20.0 52.0 18.0 8.0 2.0 Percent
6 i | G4 1.012 3.81 23 51 14 8 4 Frequency | BUFIMA10
23.0 51.0 14.0 8.0 4.0 Percent
e | gl .7263 | 3.886 279 454 163 82 22 Frequency | BUFIMA
27.9 454 16.3 8.2 2.2 Percent
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Source: Choudhury, Amit, 2009. Statistical Correlation. [Online]. Available:
http://www.experiment- resources.com/ statistical correlation.html.
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